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Summary:

The College of Health and Life Sciences has made progress in core programming and performance.
Each of the six academic departments continues to meet the needs of Fort Hays State University
students and constituents with continued excellence in the areas of instruction, scholarship, and
service. Departments have been willing to identify opportunities for growth and development and have
successfully taken on new challenges. The college continues to realize growth in most programs and
has maintained viable on-campus programs while identifying opportunities for virtual programming with
a focus on maintaining academic quality.

Goal 1: Develop meaningful partnerships with extern al constituents in support of CHLS
programs (Engagement)

Met w/ hospital administrators in Garden City, Liberal, Hays, Salina, and Great Bend, and other
smaller local facilities to discuss programs, identify needs, and pursue relationships
Visited w/ numerous bioscience industry officials at industry meetings. ldentified numerous
opportunities for student internships and employment and possible future collaborations.
Met with many potential industry partners for PSM program implementation in Topeka, Wichita, and
Manhattan.
Established communications between science departments that may enhance interdisciplinary
research and programming.
Complete CHLS Alumni Survey. Analysis pending.
Worked w/ humerous governmental and non-governmental organizations in securing program
support. Grant or program support pursued through:
Scottish Rite/RiteCare
Kansas Bioscience Authority
National Science Foundation
KINBRE
Prairie Biotic Research Assoc.
Kansas Department of Wildlife and Parks
Kansas Department of Health and Environmnet
March of Dimes
State Farm
Corporation for National and Community Service
Numerous community and county supporters
Li-Cor Biosciences
Dane G. Hanson Foundation
Hadley Foundation
Kansas Health Foundation
NRA/Kansas State Rifle Association
0 Pheasants Forever
Pursuing additional endowed GTA's.
Worked w/ FHSU Foundation personnel to identify potential funding sources to enhance
academic and research programs.
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Goal 2: Identify new program opportunities to enhan ce academic offerings in the College of
Health and Life Sciences (Innovation)

Developed and approved Professional Science Masters Program in Biological Sciences
Coordinated w/ FHSU Denver Center to host an Allied Health open house for Summer 09 to include
local medical community.
Agriculture Education program developed and approved by the KDOE.
Full virtual program in Allied Health launched. Includes BS completion and certificate programs.
Continued growth of the ultrasound program in Allied Health.
Geneva Herndon Clinic recognition as a RiteCare clinic with funding assistance for children
language and literacy programs.
Environmental Science emphasis within Biological Sciences formalized.
Degree program General Science-Environmental Studies concentration in development.
Approved concentration in Health and Human Performance: BS in HHP — General
Certificate programs established with college:

o Community Health

0 Healthy Aging

o Community Health Promotion

o Consumer Health
Successful employment of GTA Pilot Program in HHP

Goal 3: Employ recruitment efforts to attract stude nts to programs in the College of Health and
Life Sciences (Continuous Improvement)

Continue to develop programs and individual courses for virtual delivery.

Established a allied health programs recruitment day coordinating group that includes departments
from CHLS, CAS and Admissions. Focus on recruiting high school students into allied health
professions. Fall ‘09 implementation expected.

Worked with the graduate school to promote graduate education programs

Worked with the CHLS Student Advisory Council to identify recruiting strategies. Three
departments have implemented varied recruiting strategies based on SAC recommendations.
Several departments have updated and enhanced recruiting materials and approaches.

Worked w/ Suzanne Klaus and Casey Kelch to update college webpage and departmental pages.
Serve on the university retention committee and the student of color retention task force.

Goal 4: Participate meaningfully in the institution al wellness initiative (Campus with a
Conscience)

Wellness initiative programming launched baselines established.
Established partnership between department of nursing and student health to enhance
collaboration between units.
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Goal 5: Identify opportunities to participate in th e internationalization of the campus
(Internationalization)

Provided faculty development funds for faculty involved in international conference presentations.
Increased number of international students in academic programs in CHLS.

Other areas of significant contribution by College of Health and Life Sciences units.

Successful accreditation team site visits for athletic training education program and undergraduate
and graduate nursing programs.

Continued excellence in graduate and undergraduate student research and creative activity, as
evidenced during the university Research and Creative Activity Week events.

Continued excellence in programs serving older adults through the Foster Grandparent and Senior
Companion Programs, Geneva Herndon Speech Language and Hearing clinic, Stroke
Rehabilitation Center, and Active Aging Programs.

Development and launch of nursing simulation center, continued enhancement of research and
teaching labs.

Continued excellence in service learning experiences in academic programs.
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The Department of Health and Human Performancdruged to be productive in the areas students
served, scholarship and service. Data regardegtmber of students served and scholarship can be
found in Section I3’ under + #*  # #* |

I #* . Data provided in this section will be in regatd®epartmental Accomplishments and

Service .
o

0]

The department continues to be active in the malifeputing initiative. Faculty are
continuing to incorporate tablets/laptops in classruction.

Continued patrticipation in the MLS program and cwntd development of the on-line
MS program.

The HHP Shooting Club under the direction of DuShepherd continues to grow. This

year, their fourth yeame team earned a 9th place overall finish at the national competition. Individual
honors gleaned were a 3 place in American Trap Men'’s Division, 3 place American Trap Women'’s
Division and 3 place team award in American Trap. The program also received it first All-American

recognition for Seth Scheuerman. The Shooting Club continues to be a positive reicitool
for the University. Individuals who participateeanembers of many different
departments on camps and have represented FHSHHRdN a positive light on a
national stage. Growth of this program is expetbecbntinue as performance gains
more national recognition for the club. Local sofihas helped with the growth of the
program and the department will begin working tentiffy support for an assistant coach
in the coming year.

Two graduate students completed the MS degreesuitbessful defense of their thesis.
One student has been accepted to the PhD progrdn@ dhiversity of Arkansas
Graduate and undergraduate participation in theeusity Research and Creative
Activates Week has increased. Two poster presensalvere made.
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Three Graduate Teaching Assistants were recogmibdOutstanding GTA Awards at
the Graduate Recognition ceremony this past year.
Continued activities in the stroke rehabilitaticlogram with a focus on service and
research. The program continues to provided oppires for undergraduate and
graduate students to gain pertinent experiencehabilitation and research in a work
environment.
Greg Kandt continues to providing fithess assessnah testing for FHSU university
police candidates which involves student partiegrain testing and evaluation.
Continue to provide fitness and health assessnpurtunities for students, faculty and
staff at the Memaorial Union.
Coordinated the Annual Fishing Forecast Meetingnwie Kansas Department of
Wildlife and Parks at the FHSU Memorial Union.
Provide certification and certification update fofeguards, Lifeguard Instructors, Water
Safety Instructors, FA-CPR, CPR-PR/AED.
Jim Krob continues to provide ASEP Rule-10 Coadbexification throughout the state.
Continued development of Service Learning actisif@r classes by Jeff Burnett, Joyce
Ellis, Lynn Maska, Greg Kandt, Steve Sedbrook, @ughepherd, Anita Walters and Jim
Krob.
The following faculty served as officers or as coittée members in state, regional,
and/or national professional organizations: Jeiffrgtt, Joyce Ellis, Ron Haag, David
Fitzhugh, Greg Kandt, Jim Krob, Lynn Maska, GlenNMd, Steve Sedbrook, Duane
Shepherd, John Zody and Brian Razak.
The department continues involvement in providiegyge to older adults. The cardiac
rehabilitation program continued to provide sentméhe community and practical
experience for students. In addition, activity/ealion programs for older adults were
increased in northwest Kansas through the suppagrants obtained from the Northwest
Kansas Area Agency on Aging. Academic courses antlemphasis on working with
older adults were continued in conjunction with ¢fggontology minor. Participation in
the Ageing programs offered through KAYS radio pa®n the department additional
exposure to the community. There is increasedqgyaation in the Active Aging water
aerobics and weight training/conditioning prograsoaducted in the FHSU Wellness
Center. This has afforded the exercise sciencemhgjeater opportunities to interact
with older adults.
Some of the major service projects of the departimeiude:

Kansas Special Olympics

Kansas Kids Fitness Day

Monthly Health Radio Spots on KAYS (12 spots witkSikate Extension)

HMC Cardiac Rehab Program

FHSU Stroke Center

Agewell Programming

Project Adventure Facilitation

First Aid and CPR Training and Certification

Jump Rope for Heart

Regular wellness programming through the Memoriaibd

Personal training services available through théirwes Center

Partnership with K-State/Ellis Co. Extension in Eamily Nutrition Program

The University Wellness Initiative
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Intramural and Recreational Sports, directed byRém Haag, continued its exceptional
service to the campus community and continuesdwige numerous opportunities for
involvement in recreational activities to studefasulty, staff and the community.

Ron Haag was recognized this past spring with thiedysity Award for his role with
intramurals and student activities.

The Shooting Sports Club was voted the Most OutstanStudent Club of the Year

The department continues to be the home to the KERIP Journal, which is published
twice yearly. Journal editors are Joyce Ellis &en McNeil.

The Wellness Center continues to show growth agaswith reported use of 68,331, an
increase of over 8,000 visits from last year. Hueease in faculty and staff continues to
grow, in part due to the Wellness Initiative and tlevelopment of Boot Camp and Core
Training classes.

Department faculty continue to be extremely acéiveéhe university, professional and
community levels as service continues to be a nrajerof the department.

The department had 14 external grants for appraein&142,000. The largest of which
came from the Hadley Foundation for the purchagse®®ADAM software for the
College of Health and Life Sciences and the se@odnjunction with K-State
Extension and the Family Nutrition Program.

Helen Miles received the Navigator Award for 20008 and was recognized by
NACADA as an Outstanding Advising Award Winner iretFaculty Advising category
as part of the 2008 National Awards Program forderaic Advising..

John Zody was recognized by KAHPERD Central Distuith the Central District
Scholar Award.

The department successfully moved one additionaissoelective course to an on-line
format. Sport in American Society

Jeff Burnett has begun his term as Faculty Serasdent.

The department has begun offering certificate @ogrin Coaching (on-camps),
Consumer Health and Community Health Promotionhlblmtough the virtual college).

In conjunction with the other colleges in the cgéecertificates in Healthy Aging and
Community Health are being offered through theuwaltcollege.

The department is participating in the Senior Connpaby offering wellness services
for those who request them.

Students in the graduate developed and hosted la&¥glFair in conjunction with Walk
Kansas.

Department faculty presented noon time progransset of the Walk Kansas
educational program.

The continued remodeling of the facility. New wartgelocker rooms opened this year.
Work has begun on the men’s locker room and a neéamural/issue office.

The department continues to meet the needs ofepuice area with community
education programming by faculty and students.

Joyce Ellis became a Certified Archery Instructod affered two workshops on campus
directed at K-12 physical education teachers antfication for archery in their
programs.

Developed, as a part of the admissions e-mail resppoampaign for new students, three
response letters which can be used by Admissions

Placed 6 video links that show the department progron the HHP web page
Establishment of two new Scholarship Programs fdPKHAthletic Training Majors
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Ed McNeil Teacher/Coach Scholarship

Recipient will be a senior with a minimum 2.75 GRWjoring in Health and Human
Performance Teacher Education in the College oftHead Human Performance that
has been approved for student teaching. The studesithave had coaching experience
at or be currently involved in coaching as a vadentor rule 10 coach at the high school
level or its equivalent. A one time award.

Roemer HHP Scholarship

H#

%

( y

%

Provide financial assistance and funding to stuglentolled in coursework toward a
major degree in the Department of Health and HuRerfiormance who demonstrate: (a)
financial need and (b) indicate they are engag&@®ihours per week employment and
(c) can document a 2.0 GPA overall while attendinog Hays State University.
Renewable for 3 years.
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## 9- 3
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Goal 1: Identify new program opportunities to enhan
College of Health and Life Sciences (Innovation)

ce academic offerings in the

Participate on student of color
retention task force

Develop college level publication for
distribution to potential students and
stakeholders

FHSU AQIP/Perf. Regents'
Strategic Agree. System
Objectives Plan Goals Goals
Continue development of PSM
program for enhanced delivery Theme B Goal 1 Goal C
Identify opportunities for academic
programs through Denver Center Theme C Goal 2 Goal D
Identify opportunities to grow virtual
BS program in Allied Health Theme D Goal 4 Goal E
Identify research opportunities in the
biosciences/biotechnology Theme H
Enhance biotechnology/bioinformatics
lab to support educational and
research initiatives Theme |
Identify additional opportunities for
development of certificate programs
in health care
Identify opportunities for senior
programming
Goal 2: Employ recruitment/retention efforts to att ract/retain students in the
College of Health and Life Sciences (Continuous Improvement)
FHSU AQIP/Perf. Regents'
Strategic Agree. System
Objectives Plan Goals Goals
Align college/departmental web pages
w/ new institutional branding plan Theme A Goal 1 Goal B
Work with admissions in launching an
allied health careers day for HS
students Theme D Goal 2 Goal D
Work with graduate school to promote
graduate education programs Theme F Goal 5
Work to implement retention
committee recommendations Theme K

(|
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Goal 3: Participate meaningfully in
with a Conscience)

the institutional wellness initiative (Campus

FHSU AQIP/Perf. Regents'
Strategic Agree. System
Objectives Plan Goals Goals
Work w/ student health center to
enhance educational and health
screening opportunities Theme D Goal 4 Goal B
Identify opportunities for grant support
for wellness initiative Theme H Goal F
Provide infrastructure to develop
appropriate wellness opportunities
Work with wellness coordinator(s) to
deliver educational programs and
activities
Goal 4: Identify opportunities to participate in the intern ationalization of the
campus (Internationalization)
FHSU AQIP/Perf. Regents'
Strategic Agree. System
Objectives Plan Goals Goals

Develop college competitive grant
process to support internationalization
efforts Theme J Goal 5 Goal D

Support faculty travel for international
educational/scholarly activities

Work w/ office for internationalization
to increase the number of students
pursuing study abroad opportunities

Support program opportunities for
international undergraduate and
graduate students
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CHLS Totals 5 Year % Change
FY 05 FY 06 FY 07 FY 08 FY 09 Average FY09/Average
New Freshmen 238 214 227 228 223 226 -1.33
New Transfers 154 157 189 171 141 162 -13.18
Undergrad Majors 1337 1350 1400 1439 1322 1370 -3.48
Graduate Majors 135 146 157 165 184 157 16.90
Undergraduate SCH 26414 | 26330 | 27896 | 27871 | 27382 27179 0.75
Graduate SCH 2893 2870 2848 3204 3748 3113 20.41
Undergrad Degrees
Awarded 244 284 283 284 293 278 5.55
Graduate Degrees
Awarded 47 46 39 44 52 46 14.04
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Summary: College of Health and Life Sciences Alumrsurvey 2009

Please indicate the FHSU academic department frbichwyou earned your most recent degree:

Response Response Count Percentag
Agriculture 22 12.72 %
Allied Health 24 13.87 %
Biological Sciences 37 21.39 %
Communication Disorders 23 13.29 %
Health and Human Performance 30 17.34 %
Nursing 37 21.39 %
Totals 173
Gender
Response Response Count Percentag
Male 57 33.33 %
Female 114 66.67 %
Totals 171
Most recent degree received from FHSU:
Response Response Count Percentag
Associates Degree 4 2.31%
Bachelors Degree 122 70.52 %
Masters Degree 52 30.06 %
Totals 173

(|



# #

Year most recent degree was received.

Response Response Count Percentag

2004 26 15.12 %

2005 31 18.02 %

2006 24 13.95 %

2007 43 25.00 %

2008 48 27.91 %
Totals 172

Age at time of graduation:

Response Response Count Percentag

20-23 83 48.26 %

24-29 57 33.14 %

30-35 9 5.23 %

36-50 19 11.05 %

50+ 4 2.33 %
Totals 172

Status at time of initial enroliment at FHSU:

Response Response Count Percentag

Freshman 89 51.45 %

Graduate Student 15 8.67 %

* Transfer 69 39.88 %
Totals 173




# #

*|f a transfer student, transferred from:

Totals

Response Response Count Percentag

School of Nursing 1 1.43 %

bridge 1 1.43 %

Community College 47 67.14 %

4-Year College/University 22 31.43 %
70

Please indicate below if you have earned an addathegree since leaving FHSU. (Mark all that apply)

Response Response Count Percentag
Just accepted and will start in the Fall of 2009 1 0.60 %
Associates in Massage Therapy 1 0.60 %
Will start master's this summer 1 0.60 %
Certificate program 1 0.60 %
Bible School 1 0.60 %
massage therapy 1 0.60 %
Persuing a Master's degree at FHSU 1 0.60 %
MS | for Doctorate in Osteopathic Medicine 1 0.60 %
PharmD 1 0.60 %
No additional degrees 126 75.90 %
Masters 9 5.42 %
Doctorate 4 2.41 %
In progress 23 13.86 %
Totals 166







Please identify your current employment status.

Response Response Count Percentag
Employed in major area of study and a current stude 1 0.58 %
Employed in field somewhat related to field of stud 1 0.58 %
Persuing a Master's degree at FHSU 1 0.58 %
Employed part-time in field 1 0.58 %
self-employed 1 0.58 %
Employed in major field of study 123 71.51 %
Employed outside of major field of study 21 12.21 %
Still seeking employment 4 2.33 %
Not seeking employment 1 0.58 %
Current Student 18 10.47 %
Totals 172
If employed, please check the range that indicabes current annual salary:
Response Response Count Percentag
$<25 K 19 12.75 %
$25-39K 46 30.87 %
$40-49K 42 28.19 %
$50-74K 33 22.15 %
$75-100K 6 4.03 %
$>100K 3 2.01 %
Totals 149

(]



# #

I have been satisfied with the employment oppotiesmin my chosen profession.

Response Response Count Percentag
Strongly Agree 54 32.14 %
Agree 87 51.79 %
Disagree 21 12.50 %
Strongly Disagree 6 3.57 %
Totals 168
| currently work/reside:
Response Response Count Percentag
In Kansas 129 75.44 %
In the U.S., outside of Kansas 42 24.56 %
Totals 171
My education adequately prepared me for employnmemty profession.
Response Response Count Percentag
Strongly Agree 56 32.37 %
Agree 99 57.23 %
Disagree 11 6.36 %
Strongly Disagree 4 2.31 %
Not Applicable 3 1.73 %
Totals 173




# #

| feel comfortable contacting program faculty femsultation regarding professional and/or

employment related issues.

Response Response Count Percentag

Strongly Agree 58 33.53 %

Agree 75 43.35 %

Disagree 28 16.18 %

Strongly Disagree 5 2.89 %

Not Applicable 7 4.05 %
Totals 173

My academic major program was challenging and agsr

Response Response Count Percentag

Strongly Agree 67 38.73 %

Agree 94 54.34 %

Disagree 9 5.20 %

Strongly Disagree 3 1.73 %
Totals 173

My education helped me to develop my critical thmgkskills.

Response Response Count Percentag

Strongly Agree 63 36.42 %

Agree 90 52.02 %

Disagree 16 9.25 %

Strongly Disagree 4 2.31 %
Totals 173




# #

My academic major program was flexible enough tenmedividual needs.

Response Response Count Percentag

Strongly Agree 56 32.37 %

Agree 99 57.23 %

Disagree 12 6.94 %

Strongly Disagree 5 2.89 %

Not Applicable 1 0.58 %
Totals 173

My academic program had adequate practicum/intgfedimical/apprenticeship experiences.

Response Response Count Percentag
Strongly Agree 47 27.17 %
Agree 91 52.60 %
Disagree 22 12.72 %
Strongly Disagree 9 5.20 %
Not Applicable 4 2.31%
Totals 173
The laboratory/clinical resources available in mmg@emic program were adequate.
Response Response Count Percentag
Strongly Agree 48 27.75 %
Agree 94 54.34 %
Disagree 19 10.98 %
Strongly Disagree 4 2.31 %
Not Applicable 8 4.62 %
Totals 173

1



# #

The instruction provided in my academic program wfsigh quality.

Response Response Count Percentag

Strongly Agree 65 37.57 %

Agree 89 51.45 %

Disagree 15 8.67 %

Strongly Disagree 4 2.31 %
Totals 173

| received appropriate academic advising from nadamic department.

Response Response Count Percentag

Strongly Agree 67 38.73 %

Agree 83 47.98 %

Disagree 16 9.25 %

Strongly Disagree 7 4.05 %
Totals 173

| received appropriate career counseling from nadamic department.

Response Response Count Percentag

Strongly Agree 34 19.65 %

Agree 87 50.29 %

Disagree 32 18.50 %

Strongly Disagree 14 8.09 %

Not Applicable 6 3.47 %
Totals 173

2|




My academic department provided me with appropogigortunities for involvement in research and
scholarly inquiry.

Response Response Count Percentag

Strongly Agree 37 21.39 %

Agree 96 55.49 %

Disagree 25 14.45 %

Strongly Disagree 9 5.20 %

Not Applicable 6 3.47 %
Totals 173

My academic department provided me with appropogigortunities for involvement in community or
professional service.

Response Response Count Percentag

Strongly Agree 39 22.67 %

Agree 93 54.07 %

Disagree 24 13.95 %

Strongly Disagree 10 5.81 %

Not Applicable 6 3.49 %
Totals 172




My academic department has maintained approprattact with alumni.

Response Response Count Percentag

Strongly Agree 19 10.98 %

Agree 83 47.98 %

Disagree 46 26.59 %

Strongly Disagree 12 6.94 %

Not Applicable 13 7.51 %
Totals 173

Based on my experience, | would encourage prosfgestudents to enroll in my major area of study at
FHSU.

Response Response Count Percentag

Strongly Agree 71 41.28 %

Agree 79 45.93 %

Disagree 14 8.14 %

Strongly Disagree 6 3.49 %

Not Applicable 2 1.16 %
Totals 172

| am interested in pursuing additional coursewbrbtigh FHSU.

Response Response Count Percentag

Yes 63 36.42 %

No 110 63.58 %
Totals 173




If yes, which of the following would best meet ymeeds?

Response Response Coun Percentag

ARNP - POST MASTERS 1 1.59 %

teaching 1 1.59 %

Graduate coursework leading to a degree 34 53.97 %

Undergraduate coursework leading to a degree 3 4.76 %

?ee:((i:rg gourses for professional development, ngritede 24 38.10 %
Totals 63

Preferred delivery method:

Response Response Coun Percentag

On-campus/face to face cousework 43 50.00 %

Virtual/distance education coursework 54 62.79 %
Totals 86




U # %#" S H#H" # - >
- tH> #% !

2 H@ # + (0$+ %% - %009 ('

+#

#= + (+ 9 ("

H=5# #! + (0+3 %$(% ( (9 ("
"=6 @# + 0%+ & $9 %%$

A & 1-%$&- ##I1 | TH"

LS D o # 1+
6/" 0+ %% - %0
=" #%0! #
“I>( %% +
=" I #' +  #
"I3 6 (+3 %S (% ( (
=" - H#
%+
, % %+

AR R

5: + "
* D%-%1 - , o, ) -9 > , 4
o , $,

10

@ -

© ., .- 6-%1)4 %

?2 /3
(0% 5 %" ( ( 1 0, ( %% (1 %O0+0 (%
&+ ( -"(" $&0-) -

*# 1B
% % ( 16,%$% N" $& 0- () -

* 0" 10D%%1 ( N 1 %)-1 & -$( .&
0'1 1)%%1, $,

04]



) @ D -" #% | D
0 $' %&.
0 $' %&
) F
6/ $ J&EH & %I (
Y/ D
0 % %&.
5 )
J&H#H & W J (
& - & &
" OH # % ' % $@ B " # : # I+ "
Y# - D
4" I - @ "+"", 1& $%+R $ $M R
! F#? 5 ¢ +"', 1& $+R 1( & -TR
##H ! P# ?21,-C  ++#* 5 1 11" +R6-% $
& 16 ES$ - %, 0O $R " C;, o# +
"+#* 5 L 1" R11( 11% -$ %$00 $ -(. 18
-5 )Y%-$%$ 1( %* /
## - D
! F - ST 5 e +R11( 1 , -&( R
## Hl#$ >'+#* 5 1 11" +R 0-( 0 %,
30%,) .&R " # H#HC>'+#* -#"




YOH#OH

College of Health and Life Sciences Unclassified Po

sition Report

July 1, 2009
Position Highest Terminal Status/
Department/Budget Number Incumbent Degree  Degree FTE  Type Search Comments
Progress
Agriculture/118091
001 Greathouse, Ph.D. Y 1.0 Tenured Filled
John - Chair
002 Vacant 1.0 Tenure-Track Vacant
003 Stephenson, Ph.D. Y 1.0 Tenured Filled
Robert
004 Brower, Garry  Ph.D. Y 1.0 Tenured Filled
005 Gleichsner, Ph.D. Y 1.0 Tenured Filled
Jean
006 Howell, Ph.D. Y 1.0 Tenured Filled
Brittany
007 Glaze, Mick M.S. N 1.0 Temporary Filled
008 Curry, Buddy M.S. N 0.5 Temporary Filled 0.5
appointment
from farm
account
Allied
Health/118121
001 Madden, Ph.D. Y 1.0 Tenured Filled
Michael
002 Hoopingarner, M.S. Y 1.0 Tenured Filled
Brenda -
Chair
003 Orth, Denise M.S. Y 1.0 Tenure-Track Filled
004 Weigel, M.S. Y 1.0 Tenure-Track Filled
Christa
005 Wagner, M.S. Y 1.0 Tenured Filled
Jennifer
006 Sander, Teal B.S. N 1.0 Temporary Filled
007 Carpenter, B.S. N 1.0 Temporary Filled
Lisa
Biology/118111
001 Finck, Elmer -  Ph.D. Y 1.0  Tenured Filled
Chair
004 Eberle, Mark M.S. N 1.0 Prog. Specialist Filled
005 Thomasson, Ph.D. Y 0.5 Tenured Filled
Joseph
005 LaFantasie, Ph.D. Y 0.5 Temporary Filled
Jordana
006 Brian Maricle ~ Ph.D. Y 1.0 Tenure-Track Filled
007 Morgan, Mary  Ph.D. Y 0.6 Tenured Filled 0.4 Nursing
008 Stark, William  Ph.D. Y 1.0 Tenured Filled
009 Farley, Greg Ph.D. Y 1.0  Tenured Filled
012 Bennett, Ph.D. Y 1.0 Tenured Filled

o( |




# #

Christopher
014 Vacant 1.0 Tenure-Track Pending
015 Packauskas, Ph.D. Y 1.0 Tenured Filled
Richard
017 Channell, Ph.D. Y 1.0 Tenured Filled
Robert
018 Gillock, Eric Ph.D. Y 1.0 Tenured Filled
Communication
Disorders/118141
001 Finch, Amy - Ph.D. Y 1.0 Tenured Filled
Chair
002 Britten, C. Ph.D. Y 1.0 Tenured Filled
Fred
003 Sechtem, Phil M.S. N 1.0 Temporary Filled
004 Johnson, M.S. N 0.5 Temporary Filled
Jana
005 Wilhelm, Ph.D. Y 1.0 Tenured Filled
Charles
006 Bemis, Anne M.S. N 0.5 Temporary Filled
007 Staab, Marla M.S. N 1.0 Prog. Specialist Filled
008 Brandel, Ph.D. Y 1.0 Tenure-Track Filled
Jayne
009 Jacobs, M.S. N 1.0 Prog. Specialist Filled
Jacque
Health and Human
Performance/118201
001 Glen McNeil, M.S. 1.0 Tenured Filled
Chair
002 Krob, Jim Ed.D. Y 0.5 Temporary Filled
002 McCullough, M.S. N 0.5 Temporary Filled
Jason
003 Ellis, Joyce Ph.D. N 1.0 Tenure-Track Filled
004 Zody, John Ed.D. Y 1.0 Tenured Filled
006 Johnson, M.S. N 0.2 Temporary Filled
Mark
008 Fitzhugh, Ph.D. Y 1.0 Tenure-Track Filled
David
009 Haag, Ron M.S. N 1.0 Prog. Specialist Filled
010 Miles, Helen Ph.D. Y 1.0 Tenured Filled
011 Maska, Lynn Ed.D. Y 1.0 Tenure-Track Filled
012 Shepherd, Ph.D. Y 1.0  Tenured Filled
Duane
013 Weber, M.S. N 0.6 Temporary Filled
Dennis
014 Ternes, M.S. N 0.4 Temporary Filled
Brady
015 Kandt, Greg Ed.D. Y 1.0 Tenured Filled
018 Sedbrook, Ed.D. Y 1.0 Tenured Filled
Steve
019 Vacant N 0.5 Temporary Vacant
020 Jostes, M.S. N 1.0 Temporary Filled
Conor
021 Kohler, Kurt M.S. N 0.2 Temporary Fllled




# #

022 Burnett, Jeff Ed.D. Y 1.0 Tenured Filled
024 LeMaire, Julie M.S. N 0.2 Temporary Filled
025 Walters, Anita M.S. N 1.0 Temporary Filled
026 Vacant N 0.5 Temporary Vacant
Nursing/118011
001 Connelly, Ph.D. Y 1.0 Tenured Filled
Liane - Chair
002 Hober, M.S.N. Y 1.0 Tenure-Track Filled
Christine
003 Riffel, Kim M.S.N. Y 1.0 Tenured Filled
004 Groth, Billie M.S.N. Y 1.0 Tenured Filled
006 Schmidt, Sally M.S.N. Y 1.0 Tenured Filled
007 Sonntag, F.N.P. Y 1.0 Temporary Filled
Anissa
007 Morgan, Mary  Ph.D. Y 0.4 Tenured Filled .6 Biology
008 Vacant 1.0 Tenure-Track Vacant
009 Koerner, M.N. Y 1.0 Tenured Filled
Dianna
010 Moore, Carol Ph.D. Y 1.0 Tenure-Track Filled
011 Trible, Karen M.S.N. Y 1.0 Tenure-Track Filled
012 Kells, Karolyn Ph.D. Y 1.0 Tenured Filled
013 Sander, M.S.N. Y 1.0 Tenured Filled
Rebecca
015 Vacant 1.0 Tenure-Track Vacant
016 Insley, M.N. Y 1.0 Tenured Filled
Carolyn
017 Sanko, Linda M.N. Y 1.0 Tenure-Track Filled
018 Ochs, Dorothy M.S.N. Y 1.0 Tenure-Track Filled
019 Vacant 0.5 Temporary Vacant
020 Vacant 1.0 Prog. Vacant
Specialist
021 Ward, M.S.N. Y 1.0 Tenure-Track Filled
Kathleen
022 Manry, Jennie  M.S.N. Y 1.0 Tenure-Track Filled
Nursing/118032 Wyatt, B.S.N. N 0.5 Temporary Filled
Chavonne
Senior Companion
Program/Foster
Grandparent
Program
328021 /328012 / 001 Niernberger, M.S. N 1.0 AR Filled Director
328232 Jolene - SCP/FGP
Director
328012/ 328232 002 Fischer, B.S. N 1.0 AR Filled Assistant
Helen Director
SCP/FGP
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