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Introduction

The 2007 7 2008 academic year marked the first year of normal operation following 20
months of renovation and change for the Memorial Union. An $8.5 million renovation
project officially began in November, 2005 and was completed in August, 2007.
Services, meetings, dinners and special events resumed without the noise, dust and
inconvenience experienced during the renovation phase.

Memorial Union Renovation Celebration

The Memorial Union held a renovation celebration to signal the end of renovation and to
showcase the newly-updated facility. On Sunday, August 19" a Celebration Dinner
was held, by invitation only, in the Memorial Union Fort Hays Ballroom. An unveiling of
a new bronze tiger sculpture was held prior to the dinner, created by Toby Flores of the
FHSU Art Department. A ribbon-cutting ceremony was held the following day.

A separate series of events took place September 107 13. Starting with the letters
F-H-S-U, the events were labeled Festival Day, Heritage Day, Student Involvement and

Student Health Day and University Activities Board Showcase Day. The schedule of
events follows:

MONDAY, SEPTEMBER 10 FESTIVAL DAY

11:00 AM Garden City High School Folkloric Dance Team
Union Patio i on the quad

1:00 PM Haskell Indian University Intertribal Culture Clubd
Union Patio i on the quad

7:00 PM Lemuel Sheppard
Cody Commons, Memorial Union

8AM 1T 4 PM* Punch Card Specials -- Monday - Thursday

Banned Book Sale i Monday - Friday
University Bookstore



Guess the Number of Frisbees in the Window of the
University Bookstore i Monday - Thursday

Commerce Bank Spin the Wheel
Commerce Bank, Union 1% floor i Monday - Friday

Chartwells Sony DVD Home Theatre System Raffle
Union Food Court -- Monday - Thursday

TUESDAY, SEPTEMBER 11 HERITAGE DAY

3:00 PM Heritage Day Program i
Why We Serve
Union Patio -- on the quad

7:00 PM Film and Discussion i
AWhy We FightOo
Cody Commons

WEDNESDAY, SEPTEMBER 12 STUDENT INVOLVEMENT & STUDENT
HEALTH DAY

8 AMT 4:30 PM Open Houses: Center for Student Involvement & Student
Health Center

9:00 AM Tai Chi in the Quad

11:00 AM Stuff a Tiger
Cody Commons



10:3071 12:30 & Win a FREE MEAL!

1:307 3:00 PM Lobby outside Union

Station

11 AMT 3 PM Inflatable Games in the
Quad

11 AMT 3 PM Putt, Putt Golf

12:007 3:00 PM  Karaoke
Union Patio 7 on the quad

2:3071 4:00 PM Author Book Signhing

THURSDAY, SEPTEMBER 13 UNIVERSITY ACTIVITIES BOARD (UAB)
SHOWCASE DAY

11 AMT 3:00 PM Balloons by Lester & Body Art by Susan
Cody Commons

FHSU Student Musician Showcase
Cody Commons

11 AM -- 12 NOON Laurel Hickel
12:15 PM -- 1:30 PM Mario Lazoya

1:45 PM -- 3:00 PM The Alex Toepfer
Jazz Combo

7:30 PM Comedian Louis
Ramey

ACUI Region 11 Conference held at FHSU

X PLORING NEW FRONTIERS The Memor_ial Union ho_sted the 2007 As_sociation of
Region 11 ACUI Conference College Unions International (ACUI) Region 11
g O it i Conference on October 28 7 30. The conference

host was Bill Smriga, and the Conference

Chairperson was Chandra Daffer. About 75 students

and staff from Universities in Kansas, Missouri,

October 26 - 2’8. 2007
FORT HAYS STATE UNIVERSITY




Nebraska and Oklahoma attended the conference. The theme w a sExpiore New
Front i er sconterermceptovidetd many opportunities for exploring, for networking
and for fun. Participants experienced

F H S Urtewly-renovated $8.5 million dollar Memorial Union.

Dynamic educational sessions and keynote speakers.

Sternberg Museum, its dinosaurs and life-sized, walk-through diorama.
Community building as delegates networked with others from the Region.
New ways to use technology in unions and on campus.

Presentations on leadership by F H S Uléadership Studies Department and
Discussion of pertinent issues facing our campuses.

Madrigal Feaste Resumes

After a one year absence, the annual Madrigal Dinner returned to the Memorial Union.

Renamed the AMadri gal Feaste, 0 this year os
Crull, the Choral Director in the FHSU Music Department developed the program and
l ed the singers. Brenda Mader returned as AL

planning committee included Terry and Brenda as well as Bill Smriga, Martha Holmes
and Diana Unrein from Chartwells.

Facilities

While major renovation was complete in August, certain areas not addressed or
completed during renovation received attention this past year. This included new
kitchen equipment, new tables for use in certain meeting rooms, room reservation
software, steam valve replacement, roof drain replacement, cooling equipment (freezers
and coolers) and compressors and window coverings.

Some areas of the Union renovation were not part of the scope of the project. Union &
University staff coordinated and completed renovation projects that included painting all
of the meeting rooms, total renovation of Stouffer Lounge, stairwell painting, exit light
installation, speaker and projection equipment installation, and Cody Commons
technical equipment update.



Meeting Room Reservations

During 2006 1 2007, there were a total of 1,755 reservations for the use of Memorial
Union reservable spaces. This represents a 96% increase from the previous year,
when the Memorial Union was open but under renovation. Many of the reservable
spaces in the Union were not available for use during renovation last year.

However, reservations in the year prior to renovation totaled 2,078, which represent a
16% decrease of reservation following renovation compared to before renovation.
Factors leading to this decrease include additional off-campus venues providing
competition to the Memorial Union, and choices made by campus groups and
departments to meet elsewhere on campus, or off-campus.

The Memorial Union continues to primarily serve the on-campus population, as 92% of
meetings held in the Memorial Union were campus groups. Only 14% of groups having
food service in the Memorial Union were from off-campus.

Comparisons of usage for the last four years follow:

2005
2006
2007
2008

MEETINGS FOOD REVENUE
Number of Events Number of Events Off-Campus Groups
Room

On-Campus Off-Campus On-Campus Off-Campus Rental Equipment
1751 327 272 93 $11,829.00 $ 180.00
1531 143 395 61 $7,366.00 $ 140.00
818 74 159 26 $4,028.00 $ 85.00
1605 150 285 56 $10,97391 $ 285.00
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Center for Student Involvement

Mission Statement:

The mission of the Center for Student Involvement is to guide, support and challenge
students to enhance their total educational experience. The CSI staff facilitated
opportunities that fostered involvement and leadership opportunities with the aim to

enhance professional, personal, and civic responsibility in diverse learning
environments for all students.

ded by a commitment to compl ement
Student Involvement promoted student learning and success by:
Promoting an environment where students and student organizations are

Gui

afforded opportunities to participate in campus governance, to plan and

participate in co-curricular activities and develop leadership abilities
ancing a studentob6s academic experience
educational, and social programs

En h

Providing students with opportunities for growth, personal development, and

group effectiveness through self-directed activities

Promoting lifelong learning

Cultivating the personal attributes of self-confidence, ethical behavior,
accountability, and trust

Devel oping studentsd understandi

and

Fostering a better understanding of individual student identities
Celebrating diversity and multiculturalism
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2 ﬁtudent

Offices included in the Center for = :
Student Involvement: 'gﬁﬂtﬂl‘ for

Diversity Affairs
Greek Life 5 l]ﬂ volvement
Student Government Association Faet Hill SEate Ubharsity

Student Organizations
University Activities Board
Union Programming

CSl assisted in sponsoring the Memorial Union Renovation Celebration:

Festival Day T events planned by the Diversity Affairs Office 10/10/07
Heritage Day i events planned by Memorial Union Director 10/11/07
Student Health & Student Involvement Day i events planned by CSI

and the Student Health Center 10/12/07
University Activities Board Showcase Day i events planned by UAB 10/13/07

Website address: http://www.fhsu.edu/csi/

Posters Plus i CSI Poster Service

11x17 17x24 22x28 24x43 Banners Total

54 147 125 55 7 388

Of which were:

Union/CSI/Encore/Diversity Affairs, etc. no-charge items
| 23] 110 83 | 33 | 4 | 253 |

Student Organization pricing
| 24 | 20 | 18 | 17 | 3| 82 |

Department/others pricing
| 7 | 17 | 24 | 5 | 0| 53 |




Office of Diversity Affairs

Mission:

The Office of Diversity Affairs provided recommendations that enhanced the campus community
environment by promoting diversity of thought and culture. The Office provided conscious and
sensitive educational opportunities for our students and employees in conjunction with a shared
understanding of diversity to be inclusive of, but not limited to, racial equity, ethnicity, religious
belief, sexual orientation, gender, age, ability/disability, exceptionalities, socioeconomic status,
non-traditional, commuter, class, language/linguistics, culture, national/regional origin, military
and migrant status. The Office is committed to help Fort Hays State University be an
organization that welcomes, accepts, respects and appreciates all individuals.

Goals and noteworthy accomplishments for 2007-2008:
1. Develop and maintain administrative policies which encourage
multiculturalism and prohibit intolerance and discrimination.
a. Reorganized the Diversity Awareness Committee
b. The DAC was able to secure 2" Semester Administrative Diversity Funding
2. Develop a Campus-wide Action Plan for Diversity that welcomes people
from all backgrounds, and seeks to include their knowledge and values
into the fabric of life in our community.
a. Established framework for Multicultural Student Coalition collaboration
b. Established a Diversity Ambassador Program to encourage student
involvement.
c. Advanced both programs to become stable, stand alone student
organizations
The Diversity Ambassador program received an EOF SGA Grant to be a catalyst of
change for the underrepresented student population at Fort Hays State University. An
Ambassador may be a member of BSU, 10% Club, HALO, SFO or the MSC, will help
promote these organizations, their events, the events sponsored by other organizations
andtheDiver si 'ty Awareness Committeeds efforts to g
for the students of FHSU to learn more about diversity.
3. Provide a shared vision of diversity which fosters the value of open and
free exchange of ideas.
a. Presented diversity workshops to Faculty, Students and Staff
The Coordinator of Diversity Affairs provided 19 diversity classroom presentations, for
11 different faculty members, in 7 different departments.
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b. Completed a Sensitivity Manual for FHSU to use in training workshops
The Diversity Awareness Committee through the Cultural Competency Action Plan
Grant will be able to provide funds to support sending Faculty, Student Leaders and
Staff to the National Conference on Race & Ethnicity (NCORE) in American Higher
Education and the International Conference of the National Association for Multicultural
Education (NAME).
4. Provide and maintain funding and resources to support the implementation
of the Diversity Plan.
a. Secured funds to assist several Clubs, Organizations, and Academic Depts.
The Multicultural Student Coalition and the Diversity Awareness Committee was able to
financial support several student initiated programs that focused on issues they believed
would enhance their understanding and commitment to diversity in their future
workplace. Some of the sponsoring student organizations included the English Club,
NSSLHA, Student Feminist Organization, Sigma Tau Delta, Justice Studies Club, FHSU
Softball Team, Resident Hall Association, BSU, HALO, CSA, ISO, Social Work Club
and Jazz Band. Pledges of $21,950.00 to sponsor programs were obtained during the
spring semester and formed what we called the Academic and Student Affairs Diversity
Partnership.
b. Advance the mission of the BSU, HALO, and 10% Club.
All 3 organizations were helped to develop budgets and prepare the necessary
paperwork to receive a financial allocation from the Student Government Association for
the first time in three years. Success did not happen in the reorganization of the Native
American Student Association.
c. Advance the Conversations about Diversity into a significant program.
The Diversity Awareness Committee was able to review and approve for financial
support proposal from the History, English, Modern Languages and Philosophy
Departments during the 2007-2008 school year.
5. Establish policies and procedures to measure the effort of the Diversity
Plan and require accountability to the Plan.
a. Establish the Diversity Passport as an assessment tool to measure diversity
The First Year Experience Committee and the Retention Task Force have both decided
to use the Diversity Passport Program as an essential part of their commitment to
enhancing student satisfaction at FHSU. The Passport is also still in consideration as a
assessment tool for use in the College of Education and Technology.
b. Advance the discussion in FHSU establishing a Diversity Action Plan
There was little discussion with the President or Provost about the establishment of a
FHSU Diversity Strategic Plan. However, the Diversity Coordinator attended the
Kansas State Diversity Summit and made presentations to the Provost Council on the
completion of their last 5 year plan and the installation of this year new initiative.
6. Incorporate the dimensions of diversity into every aspect of the
Uni v er activitigd s
a.lncluded diversity in FHSUb6s websit
The Promotions and Public Relations Subcommittee of the DAC was not only
successful in getting the Diversity Affairs Office as a direct link from the FHSU home
page but added, links to a monthly diversity feature, a new student profiles directory, the
Conversation with Diversity Program, and the MSC Spring Diversity Program Calendar.
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b. Establish the Diversity Passport -- a tool to enhance academic curriculum.
The Graduation Committee and the Provost Council was enlightened in the use of the
Diversity Passport to enhance the over-all academic curriculum and allowing those
students that completed the Passport the hono
as part of their graduation regalia.
c. Expand the ACamp Coll egeo Hispanic recrui
The objective of Camp College is to encourage High School Underclassmen (9"-10™ &
11" grade) to begin focusing on the behaviors and motivations that will help them finish
high school and begin taking steps toward becoming a successful adult with a college
education. By utilizing Fort Hays State University faculty, classroom educators, staff,
and college students as counselors, the program is designed to provide students with
knowledge and information that will help them make informed academic and career
choices as they prepare for the 21 century. The first Annual Camp College Program
took place on June 9-11, 2008, with an attendance of 38 students, 21 faculty members,
22staf f, and 8 current students involved in thi

Events Sponsored or Co-Sponsored by Diversity Affairs:

Event: Date:

MU Grand Opening: Lem Sheppard Concert 9/5/07

MU Grand Opening: Peace Officer Memorial 9/6/07

Passport Presentation 9/17/07
Presentation to Dr. Levyds Soc9i2(d7 Wor k Cl ass
First Year Diversity Workshop 9/21/07

Diversity Meeting with Softball Team 9/28/07

Community Connections 9/28/07

Diversity Presentation at Presldo/fdiGdnt 6s Cabinet
Anti-Semitism Meeting 10/17/07
Presentation to Dr. Levyds Soclo/aio7r Wor k Cl ass
Diversity Task Force Meeting i College of Ed & Technology 11/7/07

Diversity Retreat i College of Ed & Technology 11/9/07

Diversity Committee Meeting 1/18/08

Times Talk: Martin Luther King & Civil Rights Movement 1/23/08
Presentation to Dr. Dorot hy Ful29/08nés Cl ass
Diversity Presentation i Provost Council Meeting 2/5/08

Library Workshop on Hispanic Student Retention 2/6/08

Community Connections 2/8/08

Diversity Presentation i Rotary Club 2/11/08

Hispanic Day on the Hill 2/13/08

Soul Food Dinner 2/21/08

Black Soldiers in the Civil War Presentation 2/25/08
Presentation in Dr. Pel gy Vaz&808CIlI ass
PresentationinDr.Josephi ne Squiresds Cl3®/68

Jean Kilbourne Presentation 3/10/08
Presentation in Dr. Levybds Cl a3R&/08

Robin Gerber Presentation 3/28/08

Kansas Womends Leadership Conf3R808nce

Community Connections 3/28/08
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Langston Hughes Project 4/1/08

Presentation in Dr Levyobds Cl o4R/68
Presentation in Dr. Lexey Bart4l88a t 6s Cl ass
Presentation in Micki Artmstr odB8gds Cl ass
Sue Thomas Presentation 4/8/08

Honoree Jeffers Workshop 4/17/08

Native American Gathering of Nations Celebration 4/19/08
Presentation in Brenda Craven®80/08l ass

Student Organization Awards Banquet 4/30/08

Camp College 6/91 6/11/08

*There are many other events that were sponsored through the MSC that are not
included in this list. Please contact the Diversity Affairs office for a complete list of
events, Center for Student Involvement, 785.628.4661

Diversity Affairs website: http://www.fhsu.edu/diversity affairs/

Office of Greek Life

Fraternities and Sororities are one of the best ways for you to get involved in campus
life, make new friends and enrich your college experience. Here are a few reasons why
membership in a Greek Letter organization is beneficial:

Benefits:

There are many immediate benefits in which
individuals receive through their fraternity/sorority
membership, including numerous leadership
opportunities, academic encouragement,

several philanthropic/community service activities,
and a support network of lifetime friendships.

Scholarship:

Academics are one of the most i mportant aspec
are recognized for academic excellence by their chapter, the university and
Panhellenic/Interfraternity Councils. Study programs are promoted to attain the highest

scholastic achievement. Members are also eligible for scholarship money from each
fraternity/sorority at a local and national level.

13
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Leadership:

Involvement in Greek organizations provides many
opportunities to hold leadership positions, gain
valuable experiences and work with the campus and
local communities. Each fraternity/sorority is self-
governed and depends upon its members to

accept leadership positions in order to keep the
organization well managed. These opportunities are

an excellent way to gain new skills and build self-confidence.

Community Service/Philanthropy:

Each fraternity/sorority contributes to the community through various activities.

Philanthropy is an important part of each chapter, and projects are scheduled

throughout the year to earn money for a cause. Also, fraternities/sororities provide a
variety of community service projects and hours throughout Hays and the university.

Fort Hays State University

Fraternity & Sorority Community Grade Report

FINAL Fall 2007

Sorority
Chapter Semester Chapter Cumlative
Rank Chapter Total Membership GPA GPA
1 Alpha Gamma Delta 24 3.02 3.07
2 Delta Zeta 16 2.62 2.80
All Sorority 40 2.82 2.93
Fraternity
Chapter Semester | Chapter Cumlative
Rank Chapter Total Membership GPA GPA
1 Alpha Gamma Rho 13 2.47 2.75
1 Sigma Alpha Epsilon 8 2.46 2.66
3 Sigma Chi 19 2.37 2.61
4 Tau Kappa Epsilon 2 2.28 2.50
All Fraternity 52 2.39 2.63

All Greek & Campus Info.

Cumlative GPA

Greek 2.78
Undergraduate (Full-time)
All ON-CAMPUS Ungraduates 2.81
All FT Students 2.85
FT Female 2.99
FT Male 2.67
Opverall On-campus Freshmen 2.48

14



Retreats & All -Greek Sponsored Progr ams/Events:

Event:

All Sorority Meeting

Facilitators for Playfair

Rock, Paper, Scissors Tournament
IFC BBQ at UAB Drive-In Movie
Fraternity/Sorority

Constitution Day Event

All Sorority Social
IFC Officer Retreat

SUHVLGHQWY{V &RXQFLO

Speakers: Bob Duffy, DAWN
Panhellenic Officer Retreat
Trick-or-Treat so Others Can Eat
Mall-o-Ween

IFC Powderpuff Football Tournament

Tables at Tiger Day
Panhellenic Social
SUHVLGHQWYIV &R XQFLO IHWLQ

Date:

8/15/07
8/16/07
8/18/07
8/29/07

9/17/07
9/19/07
9/22/07
250U HD W
10/1/07
10/7/07
10/07
10/07
10/30/07
11/3/07
11/12/07

Attendance:
25

6

40

approx. 150

approx. 45

38

9

9

30

6

4 chapters participated
3 chapters participated
4 teams participated

4 chapters participated
40

7

15



