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Q1. What did you find to be the most important lesson of the program?
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9.09%

be more enthusiastic about things as well as learn to condense what i say
Giving responsibilities out to others.

How to deal with different types of people in the organization.

How to understand others angles.

| didn't get much out of any of the lessons

| found the most important part to be the information presented regarding allocations and how the SGA money works, because as a freshman
in a leadership position in an organization, it's hard to find out that information.

| thought the idea of getting others to do your work (delegation) was the most important.

People skills, specifically how you might be able to entice more members to show up to meetings. | have already tried the &quot;we need as
many people as possible&quot; approach, and we'll see how that works for the Sigma Tau Delta meeting next Wednesday. Hopefully more
than three members will show up.

The speaker Dan asks very inspiring questions that | did not think seriously before.
There can be a job for all members. As well as the importance of delegation.

To delegate instead of doing it all yourself and allocations which was just the break out session

Q2. What questions or concerns were left unanswered by the program?

Count Percent
10 100.00%
Count
1
1

Percent
10.00% |
10.00% |

10.00% |

10.00% |

10.00% |

| didn't have any questions

| don't really have questions, | feel like | lack a little confidence to carry out some of the items we discussed. Specifically asking people to do
something. But, | have tried that tactic with school projects... and | must say it has helped a lot.

| feel that they can talk more about how to do event marketing on campus. | mean other than poster route, some other things.

| wish that more information could have been presented regarding the best way to publicize events and also to fundraise. Also, it would have
been good to focus on getting more members to join the organization. He talked a lot about getting other people to do our work for us, but not
how to get more people to join.

| would have liked to hear about how to time manage because alot of the people in the room are involved with more than just one club and
having to do so much for each is almost a full time job, then you add school and a social life, it would have been great to hear somethings
about that.



1 10.00% | | would like to see more focus on how to become better leaders. | felt like a lot of the material was on how to have a better student organization,

as a whole.

1 10.00% | | would still like to better understand how to keep students in the organization longer, or at least the best way to implement ways of keeping
them around.

1 10.00% | n/a

1 10.00% | None

1 10.00% | What the results would be if we did what he suggested

10 Respondents

Q3. What do you personally plan to change or do differently as a result of the program?

Count Percent
11 100.00% |eSSS——
Count Percent
1 9.09% Doing more efforts to communication with others more effective.
1 9.09% Find a different approach to getting more people interested in the organization.
1 9.09% Getting members that could contribute to the organization more involved.
1 9.09% | am going to try to direct our meetings alittle differently and then also try to delegate our responsibilities to the group.
1 9.09% | don't foresee changing very much personally as a result of the program. | will probably do a better job of delegation.
1 9.09% My choice of words in emails has definitely changed. Also | have a better grasp of how to ask for things that need to get done.
1 9.09% Not much because | felt | already knew that | should be doing what he said. The things he mentioned that | don't do, | choose not too because |
don't believe its affective.
1 9.09% Our meetings will start differently and | will try harder to have more entertaining meetings.
1 9.09% start talking to people individually
1 9.09% Think deeper about the members' personalities and try to improve communication.
1 9.09% think more about the future when planning

11 Respondents

Q4. What additional challenges do you anticipate as you implement these changes?

Count Percent
9 100.00% |eSSS——
Count Percent
1 11.11% | | anticipate more members and a higher morale.
1 11.11% | I'm nervous about things not getting done. but it's just change for me and | need to be willing to take a risk. Also it will help with finding
someone to take over after | am gone.
1 11.11% | I'm still not sure people will be willing to say &quot;yes&quot; when | ask for help doing something; but | still have yet to try these approaches

out.
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Respondents

irritation from people who are asked repeatedly to help

none

People are always hard to deal with.

That they won't work. Its all very idealistic. In a perfect world, the suggestion may have worked but with lazy students, its not going to.

The members saying no.

We still have a lack of involvement, | feel like the problem may be connected to the student body.

Q5. Please indicate the quality of the following aspects of your experience during *(workshop here): - Location
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Q6. Please indicate the quality of the following aspects of your experience during *(workshop here): - Presenter
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Q7. Please indicate the quality of the following aspects of your experience during *(workshop here): - Program content
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Q8. Please indicate the quality of the following aspects of your experience during *(workshop here): - Workbook

Count
1

3

3

4

1

0

12
Top 2
Mean

Median

Mode

Percent

8.33%

25.00%

25.00%
33.33% ==
8.33%
0.00%
Respondents

33.33% (4)

2.92

3.00

2

Excellent
Good

Average
Below average
Poor

Not applicable

Bottom 2

Std Deviation

Std Error

Confidence Interval @ 95%

41.67% (5)
1.16

0.34
2.26-3.58



Q9. Will you recommend this event for other students next year?

Count Percent

1 8.33% Definitely will

6 50.00% ——— Probably will

3 25.00% == Uncertain

1 8.33% Probably will not

1 8.33% Definitely will not

12 Respondents
Top 2 58.33% (7) Bottom 2 16.67% (2)
Mean 3.42 Std Deviation 1.08
Median 4.00 Std Error 0.31

Mode 4 Confidence Interval @ 95% 2.80-4.03

Q10. Please share any additional ideas we should consider for next year's conference:

Count Percent
8 100.00% |e—
Count Percent

1 12.50% X don't say um so much

1 12.50% & | am so glad that SGA talked about allocations. | think the event should be separate from this workshop though because | would never want to
sit through another five hours for only 20 minutes of actual information that | needed.

1 12.50% A | enjoyed the presenter, but it was the same person from last year. It would be nice if he had a different spin on the material or the workbook
was different. | felt like the interaction from the other leaders helped, but at the end of the day it was the same material. | would also shorten the
time, 6 hours is a long time for students to give up on a weekend.

1 12.50% & | found the Ft. Hays specific information to be more useful than the information presented by the presenter.

1 12.50% & It was a tad bit long. Maybe shorten it up, also make it more exciting. Overall, | thought it was good! | got some good practicle things that | hope
to try out. thanks again for inviting me!

1 12.50% X Maybe shorten the time. Retreat was a little too long to keep everyone's attention.

1 12.50% & Other than interactions, please add more professional suggestions.

1 12.50% & Possibly discuss communication a little more and how important that is within an organization.

8 Respondents
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