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CAEP Annual Report Impact Measure 2
Satisfaction of Employers and Stakeholder Involvement

Satisfaction of Employers - Initial

Initial level satisfaction of Employers (R4.2) is demonstrated through the Kansas Educator Employer Survey. The survey is developed, validated, and administered through the Office of Educational Innovation and Evaluation (OEIE) at Kansas State University. The Kansas State Department of Education (KSDE) collects the contact information of the individuals with an education degree from one of the seven regent institutions who received a first-time teaching license from KSDE between June 1, 2022 and August 31, 2023, and were teaching in the state of Kansas during the 2023 - 2024 school year (referred to as Alumni). Also included in the data were the names and email addresses of Principals (referred to as Employers) who employed the Alumni during the 2023 - 2024 school year.

The statewide Employer response rate for 2024 was 40% and the FHSU Employer response rate for 2024 was 49%. The second section of the survey includes the following two Likert-type questions and two open-ended questions related to employer satisfaction:

1. Compared with first-year educators who have completed programs from other institutions, how would you rate candidates from FHSU in terms of preparation? [3= Better Prepared; 2= As well prepared; 1= Not as well prepared; 0= No comparison available]
2. How likely are you to recommend early career educators, who graduated from FHSU be retained? Assuming the teacher wants to return to your school next year, how likely would you rehire the teacher(s)? [1= Very Unlikely; 2= Somewhat Unlikely; 3= Somewhat Likely; 4= Very Likely]
3. Please share what you think is the strongest aspect of the educator preparation program.
4. Please share how you think we might improve the educator preparation program.


The following table provides the FHSU employer responses and comments for the 2024 survey: 

	Question 1
	3 = Better Prepared
	2 = As well Prepared
	1 = Not as well Prepared
	0 = Comparison Unavailable

	
	Total
	Percent
	Total
	Percent
	Total
	Percent
	Total
	Percent

	Traditional
Compared with first-year educators who have completed programs from other institutions, how would you rate candidates from FHSU in terms of preparation?
(n = 46)
	11
	23.9%
	29
	63.0%
	5
	 10.9%
	1
	2.2%

	Restricted
Compared with first-year educators who have completed programs from other institutions, how would you rate candidates from FHSU in terms of preparation?
(n = 101)
	18
	17.8%
	73
	72.3%
	6
	 5.9%
	4
	4.0%

	Question 2
	4 = Very 
Likely
	3 = Somewhat Likely
	2 = Somewhat Unlikely
	1 = Very 
Unlikely

	
	Total
	Percent
	Total
	Percent
	Total
	Percent
	Total
	Percent

	Traditional
How likely are you to recommend early career educators, who graduated from FHSU be retained? Assuming the teacher wants to return to your school next year, how likely would you rehire the teacher(s)?
(n = 46)
	35
	76.1%
	10
	21.7%
	1
	2.2%
	0
	0%

	Restricted
How likely are you to recommend early career educators, who graduated from FHSU be retained? Assuming the teacher wants to return to your school next year, how likely would you rehire the teacher(s)?
(n = 101)
	68
	67.3%
	30
	29.7%
	2
	2.0%
	1
	1%




Employer Comments - Traditional

	Questions 3 - Please share what you think is the strongest aspect of the educator preparation program.

	Students have a strong awareness of how to prepare a quality and diverse lesson.

	Ms. Lofing has a strong desire to continue to learn and grow professionally.  She works very well in planning with her team.  She builds strong relationships with students.  

	Ethical decision making.

	Respect for all students.

	Be involved with the whole student.

	The teachers do a great job of planning lessons and organizing their instructional materials.

	Alexis is very organized and her classroom is conducive to learning.

	I think that this program has been very successful for most students.  This reflection is of the Teacher I had this year.  This was not a positive experience and the responsibility falls to the staff member for not following through.

	Open-mindedness and willingness to learn and do what's best for all students

	Our teacher came with a strong understanding of classroom management and relational capacity to work positively with a variety of students.  She is an exceptional first year teacher!

	lesson planning

	I truly believe that FHSU is doing a great job in preparing their teachers for the professional careers. I did mark this particular individual down in several areas based more on their performance and not a true reflection on the job that FHSU has done in preparing them.

	The first year teacher came in confident in taking over her own classroom. She learned how to use the curriculum resources easily.

	Providing a variety of ways for non-traditional students to achieve a teaching license.  Being in SW Kansas means that we have to drive at least 40 miles to get to any major city in the area.  To do that with a job and family is next to impossible.  

	Mrs. Harper is an exceptional teacher who is new to the profession. Fort Hays State has provided sound practices, yet it is also up to the individual to decide whether they are motivated, driven, student-oriented and reflective to practice what has been taught in coursework. In 28 years of education, I've not experienced an educator as dedicated to her craft and meeting the needs of her students more than Mrs. Harper. 

	Preparing teachers with the skills to teach in a multicultural society.

	Your program does a great job allowing students to meet the requirements without sitting in traditional classrooms.  

	Our Fort Hays State teacher is strongest in instructional strategies. She uses a variety of strategies that meet students' needs.

	The use of technology seems to be the area in which the new teachers feel most comfortable.  Other strong areas are is their ability to write strong lesson plans and their knowledge of ethical practices.

	Technology stands out to me with this particular teacher.



	Question 4 - Please share how you think we might improve the educator preparation program.

	Don't focus so much on cultural competency, but more on building relationships with kids in healthy ways.

	We are seeing an increased number of students facing trauma in their lives.  This trauma tends to appear in the classroom as it is a safe place to show feelings.  As a building, we are learning how to implement strategies to assist  in not unintentionally triggering students.  

	I can only speak to this particular teacher and not to all graduates of Fort Hays. This particular teacher does not work well with his peers and becomes defensive when given feedback.

	Individualization of lessons.

	Classroom management and differentiating instruction are common areas of weakness seen.

	The lesson plans they have to fill out are unrealistic.

	Understanding data and using data in instruction

	Classroom management and utilizing clear expectations for student conduct is critical.  

	Classroom management

	In the last few years, there seems to be a trend of new educators not being reflective about their practice.  They rate themselves as exemplary/not needing any improvement.  Taking the posture of understanding teachers should model a growth mindset and recognize there is always room for growth would be very helpful.

	classroom management

	The students need more time in classrooms....real-life teaching.

	She struggled with asking for help and felt she needed to know it all. She wanted more support with her IEP students and a few behaviors. She muddled through until she was at her breaking point to ask for help. She is leaving education after her first  year, we are very disappointed as she was a great teacher and had great potential!

	As with any university, Fort Hays State needs to include practical, hands-on training and experiences for teachers. Very few education graduates have classroom management skills. They are not exposed with how to actually implement procedures, expectations and/or implementing consequences. Education students do not know how to tactfully communicate with parents for both positive and negative contact. Student teaching experiences do not expose them with the above. Those are already set into place - no actual planning, preparation and follow-through for classroom management.

	Continue to give teachers the opportunities to work in diverse classrooms.

	You're doing a great job already!!

	Better preparation of teacher candidates to participate and engage in Professional Learning Communities.

	All educators should leave the program fully certified in the Science of Reading (LETRS)

	My lowest marks were related to the use of reflection/feedback to change instruction.  This is an area in which schools who hire first year teachers need to provide guidance.  However, more understanding of how to reflect, read data, ask for help, and adjust instruction instead of moving on to the "next thing" would be helpful to the new teacher.  

	Produce MORE please.  The ones I am getting from FHSU are GREAT teachers!

	*A stronger emphasis on phonics as modeled by LETRS training




Employer Comments – Restricted

Questions 3 - Please share what you think is the strongest aspect of the educator preparation program.
	For our location, there seems to be a lot of pride in the profession.  Fort Hays' students seem to take pride in their jobs. 

	Classroom management, knowledge of content area

	The program is manageable while being in the classroom.

	content knowledge is good

	Teachers are prepared and confident to engage students in their classroom and content.

	I think the transition to teaching program has offered lots of assistance to improve the number of applicants we have.

	Student did a nice job in preparing lessons that incorporate the content standards

	Working with schools to identify needs and providing programming to support those needs.

	They have no idea how to prepare "Realistic" lesson plans around explicit instruction, still have little understanding of what the standards are and how to break them down into success criteria for students. They still tend to hand out worksheets and not engage students. They do not understand the importance of establishing rules and procedures at the beginning of the year and how important it is to maintain consistency to them in order to have a productive learning environment. And,  they lack the professionalism to fully understand the implications of not following board policy or district initiatives that have already been established.

	The educators have a strong content knowledge basis. They are familiar with their content and can develop great lessons to engage students.

	Derek was an excellent teaching candidate with a prior knowledge in his field of study. This fact coupled with his ability to build relationships with students were great assets in his success as a teacher. Any support the program can provide to candidates such as Derek would be great to build upon.

	Content knowledge is the strongest aspect of educator preparation.

	Students are coming out with a license and working towards it while working is helpful in the massive teacher shortage.

	Our student teacher came with a strong understanding of the content. The student teacher was well-planned and organized.

	I really couldn't say.

	Researched based practices, applicable experience

	Our educators that come through the system are kind of a mixed bag. Some are very good and have a natural knack for knowing how to control a classroom. Others struggle with this. Sydney Busse was very good.

	Is a champion for all students.

	Your college does a great job preparing educators

	The strongest aspect of the educator preparation program is allowing the candidates the opportunity to grow in their specific role through practical experiences.

	The program provides support to the teachers as they progress through the program. Coming out to observe the teacher helps the teacher have an outside voice to learn from.

	The flexibility. The scores I gave were not random. My graduate is a superstar but she also learned a lot through the program and the flexibility helped her manage the workload while doing a great job in the classroom.

	I feel that the teachers that have come in from the program with a substantial knowledge base and fully understand the educational content.

	I think the strongest aspect would have to be Fort Hays willingness to work with teachers as they work their way through the program while teaching. Teaching is hard and so this truly makes a difference.

	Lesson planning and providing a variety of instructional methods and techniques.

	Flexibility.

	This particular student was a doctor before he became a teacher so that helped with his strong marks.

	These programs provide staff with opportunities to transition into their passion but also amplify their previous career choice through content. These programs, when offering students the transitional piece, really can benefit the candidate by putting them in positions to experience the real world of education.

	Research based practices

	Teachers seem to be well prepared and understand good teaching practices. They know their content.

	Well-prepared with a well-rounded understanding of the teaching profession and needs.

	Flexibility, convenience of program, Online for the ""practicing"" students

	Great mentor (George Troutfetter)  offered great insights and support

	Oree is a great teacher who works hard to create relationships with his students and with the community.

	We have benefited from FHSU Transition to Teaching program and we have had much success!

	They do a great job of having the basics and knowledge of being a first year teacher.

	This program has been great.  Thank you!

	Preparing students for a diverse population.  

	Preparing teachers to teach in a multicultural world.  Having the skills and mindset to do so without bias.

	Students getting more time in the classroom before they actually student teach. I like the internship program and being able to get to see the students before student teaching.

	The quality of instruction given to students.  

	The program upholds high standards and the amount of work is demanding.  Teacher candidates must remain dedicated to the challenges of their own course work while delivering quality instruction to the student they teach.  Teachers in our building who attended college years ago appreciate the hard work T2T teachers have to commit to in the profession.  

	Strong knowledge of content.

	I believe the representation in the recent experience we've had with 1 FHSU new teacher is not good representation.  I do believe the veteran teachers I have who graduated from FHSU have a strong and positive educator skills to engage and instruct students effectively.  Please use this response with context.




Question 4 - Please share how you think we might improve the educator preparation program.
	Making sure reading instruction is aligned with the science of reading

	I think more observations would be helpful, along with walk-throughs where teachers cannot just put on a show for the administration.

	Classroom Management is far below expectations. Need to have boundaries in maintaining expectations.

	Nothing at this time.

	The lesson plans you ask them to create are not realistic in the real world. They need to simply focus on understanding the standards and breaking them down for students and how to teach those success criteria by using explicit instruction and what actual modeling (I DO) "thinking aloud" is as well as WE DO with practicing the standards in engaging ways instead of worksheets and that the YOU DO is not graded but a time for students to practice independently and when teachers should be giving corrective feedback as well as the purpose for formatives and what and what not should be graded. They view differentiation as another thing, when it should be embedded in the way they model, and provide practice in engaging ways etc...  They also have very little understanding of how important it is to follow a student's IEP.  

	Trauma-informed learning

	Classroom management

	The educators struggle with classroom management and using student backgrounds and interests to build lessons. Sometimes the classroom agenda of learning is offset by managing behaviors.

	Teaching is more than a full-time job, the amount of time spent on paperwork was overwhelming at times for teaching candidates. The program can focus on the following 3 areas of teaching: 
1. Pedagogy 
2. Student relationships
3. Content knowledge.

	Differentiation for diverse groups and individuals could use improvement.

	Teachers are not ready for the classroom and the ever changing student behaviors that they are experiencing. I think this is why teachers leave the profession. They don't know how to deal with apathetic and disrespectful students. Classroom management needs to be it's own class so these kids who graduate understand how to deal with these difficult situations.

	Few student teachers come to us with knowledge and use of varied engagement strategies to enhance their approach to instruction. Student teachers often resort to the "sit & get" approach, even when using technology within their instruction. We need teachers who know how or are willing to learn how to foster a climate of peer-to-peer interactions that may include the use of Kagan strategies that further engage them with the content. Further, student teachers need to be prepared to include reading and writing strategies within their content to foster content literacy and to support literacy skills across the curriculum.

	Work more with teachers on differentiation.

	Trauma informed, classroom management

	More experience as she gains more each year.

	I would love to see you in person at some point in our school for a visit

	None at this time

	I think the program does the best that it can. It is hard to prepare teachers without a student teaching experience.

	Classroom management beyond theory is always a need.

	My teachers seem to struggle with classroom management in terms of discipline and keeping order in the classroom.  I have a majority of my classroom discipline issues arise my T2T teachers.  

	I don't feel like the teachers have a grasp of how to write good lesson plans and then follow it. I also feel like there needs to be more on how to handle classroom management in a professional and positive manner. Being a professional in a school community has also been a struggle for these teachers.

	Emphasis on ways to build strong relationships with students.

	The issue is probably more of the educator than the college.

	I think supporting classroom management and how that looks could be hit on.

	Make the good ones stay instead of moving on to another district!

	This is a question that really is dependent on the candidate and their specific values and work ethic. This program could be significant and valuable for one candidate and be a detriment to others.

	Manage what is essential and what might be considered just “busy work”.  Look at differentiating plans based on each teacher’s background.  

	Have teachers take LETRs during their university coursework.

	Maybe courses could be more streamlined. Having one course delivery systems, too many hoops jump just to access courses/download materials.

	Start teaching about ways to incorporate AI into content for students to learn so they are prepared for the future. Teach them how to write lesson plans with AI.

	Working with teachers to understand IEPs, accommodations and modifications what is appropriate for one is not appropriate for others. Deeper discussions on classroom management and engaging instructional strategies.

	Teachers would benefit from enhanced support in working collaboratively with colleagues (ie interdisciplinary teams, departments, and school improvement committees).

	None that I can think of.

	With so many "canned" or automated lesson plan programs that can be purchased or found on-line, the essence of lesson planning seems to be lost.  I would recommend making sure that your students understand how to create lesson plans, evaluate the lesson plans that are made and adjust instruction accordingly based on student achievement.

	Giving pre-service teachers the opportunities to work in multicultural environments/schools.

	Teacher prep in Kansas would benefit from staying current on initiatives from KSDE, including the science of reading and LETRS.  

	I see an opportunity for T2T teachers to recognize the importance in observing other teachers outside their district as part of their professional development.  Perhaps one time per semester would be be sufficient for teachers to observe another teacher in a neighboring district.  This would merge well with our mentoring program.  

	Develop more in the areas of student engagement and pre/post assessing.

	Incorporating more ESL strategies and analysis of learning data




Satisfaction of Employers - Advanced

The EPP utilized focus group interviews to measure employer satisfaction. The EPP program coordinators requested employer information from the completers. Employers were sent an email invitation to participate in the focus group. The Employer Satisfaction Focus Groups were conducted in Fall 2022, Spring 2023, and Fall 2023. The focus group meetings were held virtually using Zoom. Using an interview guide, the employers were grouped into small groups and asked a series of questions regarding their level of satisfaction with the completers’ preparation. The focus group questions included areas aligned with the RA1.1 knowledge, skills, and professional dispositions (RA4.1.1 Employer Satisfaction).  
 
At least two faculty members, not teaching in the program, facilitated each group. Each facilitator documented notes throughout the interview and then following the interview, the facilitators corroborated notes and identified themes from the focus group. The feedback from the focus groups was provided to the program coordinators and the CAEP Standard 4 committee. 

The Fall 2022 and Spring 2023 qualitative data analysis revealed that generally employers are satisfied to highly satisfied with FHSU completers. Employers noted completers excelled in the category of professionalism and were highly satisfied with the programs completed by FHSU completers. The opportunity for completers to have additional practical experiences was consistently noted as an opportunity to improve the program. 

Table of Analysis by Category   

Disaggregated by Program Grouping (N=16)
	Category 
	Library Media Specialist 
	ESOL, Gifted, Reading Specialist 
	School Counseling, School Psychology 
	Special Education 

	Content Knowledge 
	Indicated completers had strong content knowledge.  
	Expressed satisfaction with FHSU completers and felt they had high-quality content knowledge. Suggested more instruction on SPED law as it relates to gifted education. 
	Expressed satisfaction with completers knowledge. 
	Expressed satisfaction with completers theoretical as well as practical knowledge. 

	Professionalism 
	Noted completers had a high level of professionalism. 
	All noted completers excel in this area. 
	Satisfied with the understanding of law and policy. Indicated a need to understand their role as a school leader more deeply. 
	Satisfied with completers’ professionalism. 

	Program Satisfaction 
	Expressed a high level of satisfaction with the FHSU programs. It was noted that completers were open to learning. 
	Expressed satisfaction with the programs and indicated completers were very strong in their area and in their ability to take on leadership roles. 
	Expressed satisfaction and noted completers are not afraid to jump, learn and ask questions. 
	Very satisfied with the FHSU program and noted appreciation for the attention paid to individuals and timely topics. 

	Preparation Improvements 
	Additional opportunities for fieldwork throughout the program and additional one-on-one time with instructors were suggested. While employers noted completers were well prepared to integrate technology, it was suggested that digital literacy should be emphasized. 
	Suggested continuing the flexible options for graduate students. 
	Suggested additional practical experiences at all levels to expand school-based knowledge and to continue to build understanding of current trends. 
	Suggested the need for preparing completers with general pedagogy and class management in addition to the current program as well as understanding the mindset needed to survive. 


 
The Fall 2023 qualitative data analysis revealed that employers are generally satisfied with FHSU completers. Employers noted satisfaction with FHSU programs and completers in the area of professionalism. They also noted knowledge of laws and policies as a weakness in Building Leadership and Special Education. The opportunity for completers to have additional practical experiences was consistently noted as an opportunity to improve the program. 

Table of Analysis by Category

Disaggregated by Program Grouping (N=9)
	Category 
	Building Leadership
	Library Media Specialist 
	School Counselor
	Reading Specialist
	Special Education 

	Content Knowledge 
	Identified laws & policies as a weakness
	Generally satisfied with content knowledge
	Generally satisfied with content knowledge

	Generally satisfied with content knowledge

	Identified laws & policies as a weakness

	Professionalism 
	Felt graduates collaborate with other professionals well
	Generally satisfied with professionalism
	Generally satisfied with professionalism

	Generally satisfied with professionalism

	Generally satisfied with professionalism


	Program Satisfaction 
	Generally satisfied with FHSU program
	Generally satisfied with FHSU program

	Generally satisfied with FHSU program

	Generally satisfied with FHSU program

	Generally satisfied with FHSU program


	Preparation Improvements 
	Expressed need for more situational preparation; more shadowing and internship
	Expressed need for more shadowing and internship opportunities
	Expressed need for more situational preparation
	Expressed need for more training in leveraging technology to meet reading needs
	Expressed need for more shadowing and internship opportunities, more speakers and hands-on opportunities





Stakeholder Involvement

The inclusion and input of various stakeholders in the program evaluation and improvement is a priority for the EPP. Each CAEP Standards committee seeks to incorporate stakeholders outside of the EPP to participate in the committee work. The EPP also hosts and attends various meetings throughout the year to collaborate with stakeholders and partners across the various programs and at both the initial and advanced levels. Below are meetings conducted in the academic year 2023-2024 with stakeholder involvement.
 
	Date
	Committee/Meeting
	Purpose
	Members/Participants

	Monthly
	CAEP Committees 1, 2, 3, 4, 5, and Steering
	Oversee standard requirements, develop, review, and revise assessments, review collected data and recommend changes for continuous improvement.
	Primarily Internal with one or two external partner stakeholders on each committee

	Monthly
	Council on Preparation of Teachers and School Personnel
	Review and revise EPP policy
	Internal stakeholders – representation across EPP

	08/16/2023
	CAEP Retreat
	Overview of timeline and discussion of process for CAEP Site Review.
	CAEP Committees 1, 2, 3, 4, 5, and Steering

	10/11/2023
	Partner Administrator Meeting
	Administrator discussion on licensure, FHSU programs, district needs, and update from State School Board representative.
	EPP Administrator Faculty
Area superintendents and principals
District #5 State School Board Representative

	10/16/2023
	Future Educator Day and Partner Meeting
	Partner schools bring possible future educators for workshop with KS Teacher of the Year Team. EPP Admin/Faculty meets with district representatives to discuss local needs and possible solutions.
	EPP Administrators and Faculty
KS Teacher of the Year Team
Prospective high school students
District #5 State School Board Representative

	11/08/2023
	Data Retreat
	EPP and Partner meeting to review assessment data and make recommendations for continuous improvement.
	EPP Administrators and Faculty
PK-12 Representatives

	01/22/2024
	Partner Administrator Meeting
	Administrator discussion on licensure, FHSU programs, district needs, and update from State School Board representative.
	EPP Administrator Faculty
Area superintendents and principals
District #5 State School Board Representative

	02/07/2024-02/09/2024
	CAEP Site Review
	Stakeholders participate in interviews with Site Review Team
	Internal and External Stakeholders,
EPP Administration, Faculty, and Staff, 

	06/6/2024
	Summer Partner Meeting – Educator Summit
	Discussion with regional school district partners including superintendents, principals, and counselors. Focused discussion on Teacher shortage, recruitment and retention. 
	EPP Administrators and Faculty
School district and State Department of Ed representatives





2023-2024 CAEP COMMITTEE MEMBERS
	CAEP STEERING COMMITTEE
	STANDARD 1
Initial
(Content & Pedagogical Knowledge)
	STANDARD 2
Initial
(Clinical Partnerships & Pract.)

	Kenny Rigler, Chair
	Kenny Rigler, Co-Chair
	Elizabeth Langley, Foreign Lang.
	Rachel Wentling, Co-Chair

	Judy Brummer
	Janet Stramel, Co-Chair
	Scott Gregory, Secondary
	Chris Jochum, Co-Chair

	Paul Adams
	Chris Jochum, Secondary/Elem
	Amanda Stinemetz, English
	Anayansi Ramirez

	Chris Jochum
	Judy Brummer
	Matthew Clay, Science
	Andi Beckman

	Sherry Crow
	Keith Dreiling, Math
	Laura Andrews, Music
	Kerry Schuckman

	Rachel Wentling
	Bill Weber, Math
	Brian Hutchinson, Art
	Kyler Barlow

	Janet Stramel
	Eddie Olmstead, Chemistry
	Jason Ney, HHP
	Scott Gregory

	Jerrie Brooks
	Masa Watanabe, Chemistry
	Jennifer Bechard, HHP
	Gary Andersen

	Elodie Jones
	Matt Galliart, Biology
	Laney Roths, ECU
	Valerie Zelenka

	Megan Maska
	Eric Deyo, Physics
	Gary Andersen, T2T
	Renee Cason

	Carrie Tholstrup
	Todd Moore, Earth and Space
	Valerie Zelenka, MSE
	Jessie Watson

	Kim Chappell
	TBD, Business
	Jerrie Brooks, LAL SPED
	Judy Brummer

	Linda Feldstein
	Paul Nienkamp, History
	
	Kenny Rigler

	
	Jeremy Ryan, Agriculture
	
	

	
	Susan Dumler, Tech & Eng. Ed.
	
	

	
	
	
	

	
	
	
	

	STANDARDS 1 & 2
Advanced
(Content & Clinical)
	STANDARD 3
Initial & Advanced
(Cand. Qlty., Recruit. & Select.)
	STANDARD 4
Initial & Advanced
(Program Impact)
	STANDARD 5
Initial & Advanced
(Qlty. Assur. & Cont. Improv.)

	Jerrie Brooks, Co-Chair, SPED
	Elodie Jones, Co-Chair
	Janet Stramel, Co-Chair
	Kenny Rigler, Chair

	Carrie Tholstrup, Co-Chair, Read
	Megan Maska, Co-Chair
	Kim Chappell, Co-Chair
	Judy Brummer

	Sherry Crow, Library Media
	Andi Beckman
	Linda Feldstein
	Paul Adams

	Robert Moody, Leadership
	Kerry Schuckman
	Heather Musil
	Jeff Sadler

	Sarah Lancaster, School Coun.
	Laney Roths
	Amy Schaffer
	Jerrie Brooks

	Lora Hoffman, School Coun.
	Yaprak Dalat Ward
	Robert Moody
	Sohyun Yang

	Linda Mayer, ESOL
	Suzanne Becking
	Brooke Moore
	Matthew Posey

	Amy Drinnon, School Psych.
	Kevin Splichal
	Kenny Rigler
	Andy Cutright

	Stephanie Muth, Driver Education
	Betsy Crawford
	Judy Brummer
	

	Sohyun Yang, Gifted
	Derek Edwards
	
	

	Kenny Rigler
	Amanda Frank
	
	

	Judy Brummer
	Kristin Hernandez
	
	

	
	Imelda Koenke
	
	

	
	Kenny Rigler
	
	

	
	Judy Brummer
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