Academic Misconduct Process
Process at Fort Hays State University

1. Faculty/GA suspects student of academic misconduct and requests face-to-face
meeting or Skype, if possible, with student via e-mailed letter
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2. Faculty contacts AVPSA to ask about prior academic misconduct
record. Faculty meets with student to review allegation. Accused
student is given an opportunity to respond to the allegation.

A 4

3 a. Not responsible: Faculty
determines that academic
misconduct did NOT occur
and notifies student that no
violation was found. Faculty
sends written notice to
student and copies AVPSA.
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3 b. Responsible: Faculty
determines that academic
misconduct did occur and
selects a sanction from Group
A or B, and can recommend
C. Faculty sends a written
finding to student and
uploads report and letter to
Academic Integrity Report
Form (see sample letter).

4 a. Student accepts

responsibility and
academic sanctions. Case
closed.

4 b. Accused student has 5
days to request an appeal
with a department chair or
dean.

FHSU Academic Misconduct

y

Determined by Faculty
Group A (not reported)
An oral reprimand
Written reprimand (presented only
to student)
Repeat work

Group B (reported to Maxient)
Lower or failing grade on work
Lower grade in course

Failing grade in course

Written reprimand

Determined by

Assistant VPSA

Group C
University disciplinary
probation
Removal from course
Suspension

*Example cases to send
include:
Fraud/Lying

5. Formal appeal held. Faculty
member presents the
rationale for their finding.
Student responds to the
allegation. Faculty
member, Assistant V.P. of
Student Affairs, and
accused student are
informed of the decision.




